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EDUCATION 

 
 
Harvard University    1964  

Ph.D. Clinical Psychology 
 
Queens College, New York    1959 

B.A. Psychology (with honors) 
 
 
PROFESSIONAL EXPERIENCE 

 
 
Senior Scholar, Wellesley Centers for Women               2019-present 
Wellesley College, Wellesley, MA 
 
Senior Scientist, Women’s Studies Research Center       1996-2018 
Brandeis University, Waltham, MA 
 
Psychotherapist         1965-2013 
Private Practice (individuals, couples, and groups)  

  
Visiting Scholar, Sloan Center on Aging and Work       2008-2010 
Boston College, Boston, MA     
 
Advisory Board, Sloan Work and Family Research Network       2001-2008  
Boston College, Boston, MA   
 
Director, Community, Families, & Work Program        1999-2008
Brandeis University, Waltham, MA   
 
Senior Fellow in Residence, Henry A. Murray Research Center        1999-2001 
Radcliffe Institute for Advanced Study, Harvard University, Cambridge, MA 

 
Instructor in Psychology, Department of Psychiatry        1979-2001  
Harvard University, Cambridge, MA  
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Consultant, General Internal Medicine Group        1999-2000 
Massachusetts General Hospital, Boston, MA  
 
Senior Scholar in Residence, Henry A. Murray Research Center       1995-1999 
Radcliffe College, Cambridge, MA  
 
Consultant, General Internal Medicine Group       1995-1997
Boston University Medical Center, Boston, MA   

 
Senior Research Associate, Center for Research on Women       1979-1996 
Wellesley College, Wellesley, MA   

 
Fellow, Public Policy Institute       1994-1995 
Radcliffe College, Cambridge, MA   
 
Visiting Scholar, Henry A. Murray Research Center       1993-1995 
Radcliffe College, Cambridge, MA   
 
Supervising Clinical Associate       1982-1986   
Boston Evening Medical Center, Boston, MA 
 
Psychotherapist       1972-1982  
Boston Area Associates for Learning Therapies, Newton, MA 
 
Senior Research Associate and Adjunct Lecturer       1977-1980  
Florence Heller Graduate School, Brandeis University, Waltham, MA 

  
Research Associate       1973-1977 
Radcliffe Institute, Cambridge, MA    
 
Visiting Lecturer, School of Nursing       1964-1973 
Massachusetts General Hospital, Boston, MA 
 
Research Fellow, Graduate School of Business Administration       1964-1972 
Harvard University, Cambridge, MA   

 
Postdoctoral Fellow in Community Mental Health       1964-1965  
Massachusetts General Hospital, Boston, MA 

  
 
FUNDED GRANTS 
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Annual Ann Richards Invitational Gender and the Media Roundtables                  2008-2018 
Gary David Goldberg and Diana Meehan 
Total Cost: $500,000 
 
Conference    2010 
“Why are the media fascinated with gender differences -- and what can we do about it, part 2” 
Role: Conference Organizer 
Event: October 29, 2010 
 
Alfred P. Sloan Foundation        2007-2009  
“Sloan Workplace Flexibility”  
Role: Principal Investigator 
 
Conference     2008  
“How can employed caregivers with elder-care responsibilities stay on the job?” 
Role: Conference Organizer 
Event: October 24, 2008 
 
Sloan Officers Grant    2008 
Alfred P. Sloan Foundation 
“The One-Person Two-Job Family”  
Total Cost: $45,000 
 
NIA/NICHD        2005-2008  
“Family-Responsive Workplaces & Low-Wage Employee Health”  
Role: Subcontract Principal Investigator, Direct Cost: $77,878 

  
Alfred P. Sloan Foundation                   2005-2007 
“Issues for an Aging Workforce: Dependent Care Stress, Workplace Flexibility, and Employee 
Outcomes” 
Role: Principal Investigator, Total Cost: $392,097 
 
Alfred P. Sloan Foundation          2004-2007  
“Mismatches Between Parent Work Schedules and the Systems on Which They Depend: The 
Scope of the Problem and What Workplaces Can Do to Help” 
Role: Principal Investigator, Total Cost: $341,551 
 
Work/Family Directions, Inc.     2006  
“Reducing Parental Concerns about After-School Time” 
Role: Principal Investigator, Total Cost: $90,000 
 
Workplace Flexibility    2006  
Team together with Harvard School of Public Health 
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Role: Principal Investigator 
 
Catalyst        2005-2006 
“The Effect of Parental After-School Stress on Career Advancement”   
Role: Principal Investigator, Total Cost: $108,940 
 
Community, Families and Work Program                   2001-2006 
Women’s Studies Research Center, Brandeis University 
Role: Director, Cost: $550,000, Donor: State Street Bank  
 
Annual Invitational Journalism-Work/Family Conference                   2001-2005 
Fleet Bank, Silverman Family Foundation, Inc., State Street Bank Foundation 
Direct Cost: $240,000 
 
Alfred P. Sloan Foundation       2003-2004 
“When Parents Work Long and Inflexible Hours: Parental After-school Stress and Related Job 
Disruptions”  
Role: Principal Investigator, Direct Cost: $42,000 
 
Alfred P. Sloan Foundation  
2001-2004  
“The Effects of Parental Work Schedules on Children’s Socioemotional Well-Being: A Study of 
Dual-Earner Families with Shift-Working Mothers” 
Role: Principal Investigator, Total Cost: $393,545 
 
Annual Invitational Journalism-Work/Family Conference       2001-2004 
Blue Cross Blue Shield 
Direct Cost: $200,000 
 
Alfred P. Sloan Foundation       2002-2003 
“Managing the Travel Demands of All Members of Dual-Earner Families with Children” 
Role: Principal Investigator, Direct Cost: $44,918 
 
Alfred P. Sloan Foundation        2002-2003  
“The Relationship between Total Family Work Hours and Stress Outcomes in Dual-earner 
Couples: A test of the Jacobs and Gerson’s Hypothesis”  
Role: Principal Investigator, Direct Cost: $32,258  
 
Conference       2002-2003 
Business and Professional Women, USA and Brandeis University Academic Conference 
Direct Cost: $45,000 
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National Institute of Occupational Safety and Health (OH03848)       1999-2002 
“Work Schedules and Health Outcomes in Women MDs and LPNs” 
Role: Principal Investigator, Total Cost: $604,141 
 
Annual Invitational Journalism-Work/Family Conference       1998-2002 
State Street Bank Foundation 
Direct Cost: $500,000 
 
Alfred P. Sloan Foundation  
2000-2001  
“Promoting Part-Time Career Opportunities” 
Role: Principal Investigator, Direct Cost: $44,491 
 
Radcliffe College, Henry A. Murray Research Center    1999 
“Change Over Time In Aspirations and Expectations of Undergraduates at the Seven Sisters 
College” 
Role: Co-Principal Investigator, Total Cost: $56,000 
 
Alfred P. Sloan Foundation       1996-1999 
“Dual-Earner Families and Reduced-Hours Career Paths in the Medical Profession”  
Role: Co-Principal Investigator, Total Cost: $608,795 
 
Alfred P. Sloan Foundation       1995-1999 
“Toward a Review and Reconceptualization of the Work/Family  Literature” 
Role: Principal Investigator, Total Cost: $28,683 
 
Annual Invitational Journalism-Work/Family Conference                1998 
Missy Carter 
Role: Co-Sponsor, Direct Cost: $50,000 
 
Radcliffe College, Henry A. Murray Research Center    1998 
“When She Earns More Than He Does: A Longitudinal Study of Dual-Earner Couples” 
Role: Principal Investigator, Total Cost: $4,500 
 
Massachusetts Medical Society       1996-1997 
“Burnout among Reduced-Hours Physicians in Dual-Earner Families” 
Role: Principal Investigator, Total Cost: $5,000 
 
Alfred P. Sloan Foundation                1996 
“Women’s Part-time Work: Correlates and Consequences” 
Role: Principal Investigator, Total Cost: $5,000 
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Alfred P. Sloan Foundation  
1995 “Change in Job Experiences and Change in Psychological Distress within Full-Time 
Employed Dual-Earner Couples” 
Role: Principal Investigator, Total Cost: $4,000 
 
Radcliffe College, Henry A. Murray Research Center       1994-1995  
“Gender, Participation in Child Care, Marital Satisfaction, and Psychological Distress: A 
Longitudinal Study of Dual-Earner Couples” 
Role: Principal Investigator, Total Cost: $3,000  
 
National Institute of Mental Health       1988-1992  
“Family and Work Role Stress in Men” 
Role: Principal Investigator, Direct Cost: $663,954 
 
The Medical Foundation, Boston, MA       1990-1991  
“Relationships Between Adult Daughters and Their Elderly Parents: The Effects on the Health 
and Well-Being of the Elderly in the Community” 
Role: Principal Investigator, Direct Cost: $57,800 
 
National Center for Management Research and Development                   1990-1991   
School of Business Administration, University of Western Ontario, Canada  
“Positive Spillover Effects: A Closer Look”  
Role: Principal Investigator, Total Cost: $6,500 
 
 
PUBLICATIONS 

 
 
BOOKS 
 
Barnett, R. C., & Rivers, C. (2016). The age of longevity: Reimagining tomorrow for our new  

long lives. New York, NY: Rowman & Littlefield.  
 
Barnett, R. C., & Rivers, C. (2013). The new soft war on women: How the myth of female  

ascendance is hurting women, men -- and our economy. New York, NY: 
Tarcher/Penguin. 

 
Rivers, C., & Barnett, R. C. (2011). Truth about girls & boys: Challenging toxic stereotypes 
about  

our children. New York, NY: Columbia University Press. 
 
Barnett, R. C., & Rivers, C. (2004). Same difference: How gender myths are hurting our  

relationships, our children, and our jobs. New York, NY: Basic Books. 
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Barnett, R. C., & Rivers, C. (1998). She works/he works: How two-income families are happier,  

healthier and better off. Cambridge, MA: Harvard University Press. 
 
Barnett, R. C., Biener, L., & Baruch, G. K. (Eds.). (1987). Gender and stress. New York, NY:  

Free Press. 
 
Baruch, G., Barnett, R. C., & Rivers, C. (1985). Lifeprints: New patterns of love and work for  

today’s women. New York, NY: Signet. 
❖ Selected by the Sloan Work and Family Research Network as a "classic book" from the 

work-family canon that has made "a significant contribution and stood the test of time." 
 
Rivers, C., Barnett, R. C., & Baruch, G. K. (1979). Beyond sugar and spice. New York, NY: G.P.  

Putnam’s. 
 
Barnett, R. C., & Baruch, G. K. (1978). The competent woman: Perspectives on socialization.  

New York, NY: Irvington/Halstead. 
 
Tagiuri, R., Lawrence, P. R., Barnett, R. C., & Dunphy, D. (1968). Behavioral science concepts 
in  

case analysis; The relationship of ideas to management action. Boston, MA: Division of 
Research, Graduate School of Business Administration, Harvard University. 

 
CHAPTERS  
 
Barnett, R. C., Brennan, R. T., & Lee, S. (2017). The work-family interface. In A. C. Michalos  

(Ed.), Handbook of the Psychology of Women (Vol. 2,  pp. 425-442).  
Washington, DC: American Psychological Association.  

 
Barnett, R. C. (2014). Role theory. In Michalos A. C. (Ed.), Encyclopedia of Quality of Life and  

Well-Being Research. https://doi.org/10.1007/978-94-007-0753-5 
 
Barnett, R. C., & Sabattini, L. (2010). A short history of women in science: From stone walls to  

invisible walls. In American Enterprise Institute (Ed.), Women and science. Washington,  
DC:  

 
Barnett, R. C., & Gareis, K. C. (2009). Mothers’ shiftwork: effects on mothers, fathers, and  

children. In D. R. Crane & E. S. Marshall (Eds.), Handbook of families and health:  
Interdisciplinary perspectives (pp. 355-373). Provo, UT: Sage. 

 
Barnett, R. C., Shulkin, S., Gareis, K. C., & Kopko, K. A. (2008). After-school care and  

work-life issues. In Work and Family Encyclopedia. Retrieved from  
https://wfrn.org/encyclopedia/after-school-care-and-work-life-issues/.  
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Barnett, R. C., & Gareis, K. C. (2008). Community: The critical missing link in work-family  

research. In A. Marcus-Newhall, D. F. Halpern & S. J. Tan (Eds.), Changing realities of 
work and family: A multidisciplinary approach (pp. 71-84). Mahwah, NJ: Erlbaum. 

 
Barnett, R. C., & Gareis, K. C. (2008). Dual-earner couples: Good/bad for her and/or him? In D.  

F. Halpern & S. Murphy (Eds.), Tilting the scale on work-family balance: How work and 
families can benefit from work-family integration. Mahwah, NJ: Erlbaum. 

 
Barnett, R. C. (2008). On multiple roles: Past, present & future. In K. Korabik, D. Lero & D. L.  

Whitehead (Eds.), Handbook of work and family integration: Research, theory, and best 
practices (pp. 75-93). Boston, MA: Academic Press. 

 
Barnett, R. C. (2008). Preface. In R. Nemzoff (Ed.), Don't bite your tongue: How to foster  

rewarding relationships with your adult children. New York, NY: Palgrave Macmillan. 
 
Rosenzweig, J. M., Barnett, R. C., Huffstutter, K. J., & Stewart, L. M. (2008). Work-life  

integration: History, theory, and strategy. In J. M. Rosenzweig & E. M. Brennan (Eds.),  
Work, life and the mental health system of care: A guide for professionals supporting  
families of children with emotional or behavioral disorders (pp. 89-115). Baltimore, MD:  
Paul Brookes. 

 
Barnett, R. C., & Rivers, C. (2007). Men are from earth, and so are women. In L. G. Kirszner &  

S. R. Mandell (Eds.), The blair reader: Exploring contemporary issues (6th ed., pp. 
408-415). Upper Saddle River, NJ: Prentice Hall. 

 
Barnett, R. C. (2007). Women, leadership and the natural order. In B. Kellerman & D. Rhode  

(Eds.), Women & leadership: State of play and strategies for change (1st ed., pp.  
149-174). Hoboken, NJ: Jossey-Bass. 

 
Barnett, R. C. (2006). Family structure and access to family-friendly social policies: Single  

earner versus dual-earner families. In T. Fitzpatrick, H. Kwon, N. Manning, J. Midgley &  
G. Pascall (Eds.), International Encyclopedia of Social Policy. London, England:  
Routledge Ltd. 

 
Barnett, R. C. (2006). Relationship of the number and distribution of work hours to health and  

quality-of-life (QOL) outcomes. In P. L. Perrewe & D. C. Ganster (Eds.), Research in 
Occupational Stress and Well Being (Vol. 5, pp. 99-138). New York, NY: Elsevier Ltd. 

 
Barnett, R. C., & Gareis, K. C. (2006). Role theory perspectives on work and family. In M.  

Pitt-Catsouphes, E. E. Kossek & S. Sweet (Eds.), The work and family handbook: 
Multi-disciplinary perspectives and approaches (pp. 209-221). Mahwah, NJ: Erlbaum. 
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Barnett, R. C., & Rivers, C. (2006, March). Biology, destiny, and bad science. In K. Finsterbusch  
(Ed.), Annual editions: Social problems 06/07 (34th ed.). McGraw-Hill Contemporary  
Learning Series. 

 
Barnett, R. C. (2005). Dual-earner couples: Good/bad for her and/or him? In D. F. Halpern & S.  

E. Murphy (Eds.), From Work-Family Balance to Work-Family Interaction: Changing the 
Metaphor (pp. 151-171). Mahwah, NJ: Lawrence Erlbaum Associates. 

 
Bickel, J., Carr, P. L., Barnett, R., Szalacha, L. A., Caswell, C., & Inui, T. S. (2003). The  

cumulative career disadvantages facing women faculty. In P. L. Carr, J. Bickel, & T. A.  
Inui (Eds.), Taking root in a forest clearing: A resource guide for medical faculty (pp.  
58-72). Boston, MA: Boston University School of Medicine. 

 
Sarfaty, S., Carr, P. L., Kolb, D., Barnett, R., Szalacha, L. A., Caswell, C., & Inui, T. S. (2003).  

Negotiation skills and their use in academic medical careers. In P. L. Carr, J. Bickel, & T.  
S. Inui (Eds.), Taking root in a forest clearing: A resource guide for medical faculty.  
Boston, MA: Boston University School of Medicine. 

 
Barnett, R. C. (2003). Reduced hours work/part-time work. In Work and Family  

Encyclopedia. Retrieved from 
https://wfrn.org/encyclopedia/reduced-hours-work-part-time-work/ 

 
Barnett, R. C. (2002). Gender, social roles, and mental and physical health. In G. Weidner, M. 
S.  

Kopp, & M. Kristenson (Eds.), Heart disease: Environment, stress and gender (Vol. 327, 
pp. 211-222). Amsterdam, Netherlands: IOS Press. 

 
Barnett, R. C., & Rivers, C. (2002). The New Nostalgia. In G. Goshgarian (Ed.), The  

contemporary reader (7th ed., pp. 319-318). New York, NY: Longman. 
 
Barnett, R. C. (2002). Role stress/strain and work-family. In Work and Family Encyclopedia.  

Retrieved from https://wfrn.org/encyclopedia/role-stress-strain-and-work-family/ 
 
Barnett, R. C., & Hall, D. T. (2001). How to use reduced hours to win the war for talent.  

Organizational Dynamics, 29(3), 192-210. 
 
Barnett, R. C., & Hyde, J. S. (2001). Women, men, work and family: An expansionist theory. The  

American Psychologist, 56(10), 781-796. 
 
Barnett, R. C. (2001). Work-family balance. In J. Worell (Ed.), Encyclopedia of Gender (pp.  

1181-1190). San Diego, CA: Academic Press. 
 
Carr, P. L., Ash, A. S., Friedman, R. H., Szalacha, L., Barnett, R. C., Palepu, A., & Moskowitz,  
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M. M. (2000). Faculty perceptions of gender discrimination and sexual harassment in  
academic medicine. Annals of Internal Medicine, 132(11), 889-896. 

 
Barnett, R. C., & Rivers, C. (2000). Work and family life: Liberal/Feminist: Ozzie and Harriet are  

dead. In N. V. Benokraitis (Ed.), Feuds about families: Conservative, centrist, liberal, and  
feminist perspectives (pp. 258-262). Upper Saddle River, NJ: Prentice Hall. 

 
Barnett, R. C. (1998). Gender, job stress and illness. In J. M. Stellman (Ed.), Encyclopedia of  

Occupational Health and Safety (4th ed., Vol. 1, pp. 34.49-34.51). Geneva, Switzerland: 
International Labour Office. 

 
Barnett, R. C. (1997). Gender, employment, and psychological well-being: Historical and life  

course perspective. In M. E. Lachman & J. B. James (Eds.), Multiple paths of midlife 
development (pp. 325-343). Chicago, IL: University of Chicago Press.  

 
Marshall, N. L., & Barnett, R. C. (1994). Family-friendly workplaces, work-family interface, and  

worker health. In G. P. Keita & J. J. Hurrell, Jr. (Eds.), Job stress in a changing  
workforce: Investigating gender, diversity, and family issues (pp. 203-264). Washington,  
DC: American Psychological Association. 

 
Barnett, R. C. (1994). Women and work. In P. Sarrell and L. Sarrell (Eds.), Realities of midlife in  

women (pp. 49-54). London, England: Wells Medical Limited. 
 
Barnett, R. C. (1993). Multiple roles, gender, and psychological distress. In L. Goldberger & S.  

Breznitz (Eds.), Handbook of stress: Theoretical and clinical aspects (2nd ed., pp.  
427-445). New York, NY: Free Press. 
 

Marshall, N. L., Barnett, R. C., Baruch, G. K., & Pleck, J. H. (1991). More than a job: Women  
and stress in caregiving occupations. In H. Z. Lopata & J. A. Levy (Eds.), Current  
research on occupations and professions: A research annual (Vol. 6, pp. 61-81).  
Greenwich, CT: JAI Press. 

 
Barnett, R. C., & Marshall, N. L. (1991). The relationship between women’s work and family  

roles and their subjective well-being and psychological distress. In M. Frankenhaeuser, 
U. Lundberg, & M. Chesney (Eds.), Women, work and health: Stress and opportunities 
(pp. 111-136).  New York, NY: Plenum. 

 
Marshall, N. L., Barnett, R. C., Baruch, G. K., & Pleck, J. H. (1990). Double jeopardy: The costs  

of caring at work and at home. In E. K. Abel & M. K. Nelson (Eds.), Circles of care (pp.  
266-277). Ithaca, NY: SUNY Press. 

 
Barnett, R. C., & Baruch, G. K. (1988). Correlates of fathers’ participation in family work. In P.  

Bronstein & C. P. Cowan (Eds.), Fatherhood today: Men’s changing role in the family  
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(pp. 66-78). New York, NY: Wiley. 
 
Barnett, R. C., & Baruch, G. K. (1987). Mother’s participation in child care: Patterns and  

consequences. In F. J. Crosby (Ed.), Spouse, parent, worker: On gender and multiple 
roles (pp. 91-108). New Haven, CT: Yale University Press. 
 

Baruch, G. K., & Barnett, R. C. (1987). Role quality and psychological well-being. In F. J. Crosby  
(Ed.), Spouse, parent, worker: On gender and multiple roles (pp. 63-73). New Haven,  
CT: Yale University Press. 

 
Barnett, R. C., & Baruch. G. K. (1987). Social roles, gender and psychological distress. In R. C.  

Barnett, L. Biener & G. K. Baruch (Eds.), Gender and stress (pp. 122-143). New York, 
NY: Free Press. 

 
Barnett, R. C. (1985). Women, work and stress: Another look. In M. D. McFeely (Ed.), The  

women’s annual (pp. 118-133). Boston, MA: G. K. Hall. 
 
Barnett, R. C. (1984). The anxiety of the unknown - choice, risk, responsibility: Therapeutic  

issues for today’s adult women. In G. Baruch & J. Brooks-Gunn (Eds.), Women in midlife 
(Women in Context Series, pp. 341-357). New York, NY: Plenum. 
 

Barnett, R. C., & Baruch, G. K. (1984).  Mastery and pleasure: A two-factor model of well-being  
of women in the middle years. In L. Stamm & D. C. Ryff (Eds.), Social power and 
influence of women (pp. 99-113). Boulder, CO: Westview Press. 

 
Baruch, G. K., & Barnett, R. C. (1980). On the well-being of adult women. In L. A. Bond & J. C.  

Rosen (Eds.), Competence and coping during adulthood (pp. 240-257). Hanover, NH: 
University Press of New England. 
 

Barnett, R. C., & Baruch, G. K. (1980). Towards economic independence: Women’s involvement  
in multiple roles. In D. G. McGuigan (Ed.), Women’s lives: New theory, research and  
policy (pp. 69-83). Ann Arbor, MI: University of Michigan Press. 

 
Barnett, R. C., & Baruch, G. K. (1979). Career competence and the well-being of adult women.  

In B. A. Gutek (Ed.), New directions for education, work, and careers: Enhancing 
women’s career development (pp. 95-101). San Francisco, CA: Jossey-Bass. 
 

 
WORKING PAPERS AND MONOGRAPHS 
 
Barnett, R. C., Sayer, A., & Marshall, N. L. (1994). Gender, job rewards, job concerns and  

psychological distress: A study of dual-earner couples. (Working Paper No. 270).  
Wellesley, MA: Wellesley College, Center for Research on Women. 
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Pleck, J. H., Barnett, R. C., Brennan, R. T., & Raudenbush, S. W. (1992). Birth and change in  

marital-role quality. (Working Paper No. 254). Wellesley, MA: Wellesley College, Center  
for Research on Women. 

 
Marshall, N. L., & Barnett, R. C. (1992). Child care, division of labor and parental emotional  

well-being among two-earner couples. (Working Paper No. 252). Wellesley, MA:  
Wellesley College, Center for Research on Women. 

 
Barnett, R. C., Pleck, J. H., & Marshall, N. L. (1992). The relationship between the birth of a  

child and change in psychological distress in women in dual-earner couples: A  
preliminary study. (Working Paper No. 251). Wellesley, MA: Wellesley College, Center  
for Research on Women. 

 
Barnett, R. C. (1992). Women in management today. (Working Paper No. 249). Wellesley, MA:  

Wellesley College, Center for Research on Women. 
 
Barnett, R. C. (1992). Gender, multiple roles and psychological distress. (Working Paper No.  

248). Wellesley, MA: Wellesley College, Center for Research on Women. 
 
Marshall, N. L., & Barnett, R. C. (1991). Work stress and social support among women in  

helping professions. (Working Paper No. 240). Wellesley, MA: Wellesley College, Center  
for Research on Women. 

 
Marshall, N. L., & Barnett, R. C. (1991). Work stress and alcohol use among women in the  

health industry: A longitudinal study. (Working Paper No. 239). Wellesley, MA: Wellesley  
College, Center for Research on Women. 

 
Barnett, R .C., & Sherman, M. C. (1991). Relationships between older parents and their adult  

daughters and their influence on parents’ health: A final project report. (Working Paper  
No. 238). Wellesley, MA: Wellesley College, Center for Research on Women. 

 
Barnett, R. C. (1991). Multiple roles, gender and psychological distress. (Working Paper No.  

233). Wellesley, MA: Wellesley College, Center for Research on Women. 
 
Barnett, R. C., Marshall, N. L., & Pleck, J. H. (1991). Adult-son parent relationships and their  

associations with son’s psychological distress. (Working Paper No. 224). Wellesley, MA:  
Wellesley College, Center for Research on Women. 

 
Marshall, N. L., & Barnett, R. C. (1991). The effect of work-related support on job stress and  

health among women in caregiving occupations. (Working Paper No. 223). Wellesley,  
MA: Wellesley College, Center for Research on Women. 
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Barnett, R. C., & Marshall, N. L. (1991). Positive spillover effects from job to home: A closer  
look. (Working Paper No. 222). Wellesley, MA: Wellesley College, Center for Research  
on Women. 

 
Barnett, R. C. (1991). The effects of women’s outside employment: A review for clinical  

practitioners. (Working Paper No. 221). Wellesley, MA: Wellesley College, Center for 
Research on Women. 

 
Barnett, R. C. (1990). Adult daughters and their mothers: Harmony or hostility? (Working Paper  

No. 209). Wellesley, MA: Wellesley College, Center for Research on Women. 
 
Marshall, N. L., Barnett, R. C., & Sayer, A. (1990). Development of the job role quality scales:  

An application of confirmatory factor analysis. (Working Paper No. 207). Wellesley, MA: 
Wellesley College, Center for Research on Women. 

 
Barnett, R. C., & Davidson, H. (1990). Personal resources as moderators of the relationship  

between stress and mental health in working women. (Working Paper No. NC90-03).  
Ontario, Canada: National Center for Management Research and Development, School  
of Business Administration, the University of Western Ontario. 

 
Barnett, R. C., Marshall, N. L., & Davidson, H. (1989). Occupational stress and health of women  

LPN’s and LSW’s: Final project report. (Working Paper No. 202). Wellesley, MA:  
Wellesley College, Center for Research on Women. 
 

Barnett, R. C., & Marshall, N. L. (1989). Clarification of the role-quality concept. (Working Paper  
No. 192). Wellesley, MA: Wellesley College, Center for Research on Women. 

 
Barnett, R. C. (1988). Rewards and concerns in the employee role and their relationship to  

health outcomes. (Working Paper No. 185). Wellesley, MA: Wellesley College, Center 
for Research on Women. 

 
Barnett, R. C., & Baruch, G. K. (1984). Mothers’ participation in child care: Patterns and  

consequences. (Working Paper No. 137). Wellesley, MA: Wellesley College, Center for  
Research on Women. 

 
Baruch, G. K., & Barnett, R. C. (1983) Correlates of fathers’ participation in family work: A  

technical report. (Working Paper No. 106). Wellesley, MA: Wellesley College, Center for  
Research on Women. 

 
Baruch, G. K., & Barnett R. C. (1981). Adult daughters’ relationships with their mothers: The era  

of good feelings. (Working Paper No. 74.) Wellesley, MA: Wellesley College, Center for  
Research on Women. 
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